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The 5 Main Negotiation Styles
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Competing Collaborating Compromising Avoiding Accomodating

Interpreting your 
scoreF

> The five columns 
represent the five 
style8

> In each style 
column is the 
range of possible 
scores from 0 
(very low) to 12 
(very high)

Accomodating

Compromising

Avoiding Distributive

Integrative
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Concern for self


